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Welcome oS pring 


The staff of the Career Center welcomes 
students and Alumni to the Spring 2000 
Career Fair. We hope that you will take ad- 








MARILYN ALBERT 





CAREER FAIR 
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dates who are able to work well with oth- 
ers, communicate complex ideas and who 
have good coping skills. Loyd, a CSUS 


vantage of this tremendous graduate himself, knows that the CSUS 

Director of the Career! Center opportunity. The Career Fair student has that rare blend of being able to 

provides an opportunity to handle many tasks such as attending 

meet with over one hundred school while working and/or supporting a 

Career Fair employers who are only coming to this family. “We always find students who 

April 24, 2000 campus for one reason only; to talk with you have that special combination of work 
10 a.m- 2 p.m about the possibility of employment! and academic achievement.” 

aaeae cae You have the good fortune of graduating NACE also found that the top person- 


at a time when the economy is strong and 
unemployment is low. Businesses contin- 
ue to grow and there are ample employers 
interested in hiring new college graduates. 
It is an especially good time for students 
who bring to the table either experience or 
students who are just entering the job mar- 
ket for the first time. 


©© The Career 
Fair provides 
an opportuni- 


° a “ pacer Many of the employers who will be at- cation skills and interpersonal skills | 
with over one tending this Career Fair are particularly in- matched with technical skills lead to a RYAN ENDEAN Henderson of E*Trade. Through their lows job seekérs to post resumes at no 
hundred - terested in our graduates. “The CSU, Sacra- winning success story for both students State Hornet Web site, E*Trade lists job openings, cost to them. 
employers who mento student is of extreme interest to us at and employers. how to apply, career benefits, and in- Resumes can also be e-mailed to 
nee Gale came this time,’ says Kevin Wright with Macias, “We love coming to CSUS and meet- In an ever-changing world of tech- _ ternship possibilities. prospective employers, who review 
aa 7 : Gini & Company, LLP, CPA1s. “What we ing with the students especially those who nology, the process of finding a job Companies also recruit online them and send out requests for inter- 
ing to this like about coming to CSUS is that the stu- have used the Career Center to prepare has risen to a whole new level. The through independently owned job- _ views or more information. 
campus for dents have the ability to problem solve and themselves for the interview process. explosion of computers and the Inter- search Web sites. These Web sites allow “We have been using the Internet to 
one reason take time to listen to others, which is need- These students are employer ready and net industry in the last few years has job seekers to plug in their informa- _ get resumes and to communicate back 
| ed in working our particular client.” that makes a big difference at the end of changed the way people look for jobs, tion, and the search engine finds the and forth with people,” Dan Johnson, 
only; to talk The National Association of Colleges the day.” and how companies recruit employ- _jobs for which the person is qualified, | California Department of Health Ser- 
with you and Employers (NACE), the watchdog for The Career Center staff devotes each ees. and matches jobs to fit individual needs. _vices, said. 
about the pos- college graduate employment statistics, con- day to helping students to understand the “One of the things that has become . Web sites such as Hotjobs.com al- Technology has also changed the’ 
bili f tinually polls employers then publishes the above attributes and to self identify the more important is the accessibility of | low job seekers to search their data- job world in regards to communica- 
sibility 0 results in such publications as Job Choices skills and qualities they can bring to an in- computers,” said Jan Stewart of the base for employment opportunities,as tion and accessibility of information. 
employment! % and their quarterly Salary Survey. It may be terview. They offer constant support and Stanford Home for Children, one of _ well as post resumes at no cost to the “We also use the Internet to com- 
of interest to know that the highest ranking guidance to students who are beginning the numerous employers coming tothe job seeker. These sites, however, relyon  municate with hospitals and other peo- 
desired skills include: interpersonal, team- their job search or transitioning into a new Career Fair on April 24. The Stanford recruitment requests from companies ple in our business,” Johnson said. 
work, verbal communication, analytical career. Should students feel that they need Home for Children offers a Web site, and don’t always have adequate list- The Career Fair will have repre- 
For further thinking, computer, written communica- an extra boost as they begin their job which lists job openings and job ap- _ ings, according to online business ex- _ sentatives on hand from over 100.com- 
information and tion and leadership. “Community in- search, they should contact the Career plication information. perts. 3 panies and the focus in the job market 
assistance volvement and leadership activities are very Center for assistance. The Career Center Many companies are now using Some people have started to post will be on technology skills. 
contact the important,” states Raymond Loyd from offers a centralized service to all students their Web sites to promote themselves _ their resumes on the Internet with help “We need people with computer 
Career Center, Emst and Young. “We look at what the stu- regardless of major, interests or experi- and recruit employees. from free online services. Along with _ skills,” said Johnson. “We assume that 
2000 Lassen Hall dent does outside the classroom as well as ence. For further information and assis- “We have always done job search-  Hotjobs.com, personal web page serv- _ college students will have good com- 
or call in the classroom. We want to look at the tance contact the Career Center, 2000 ing through the Intemet because thatis ices like Yahoo! and Netscape offer _ puter skills.” 
916-278-6231. whole person and specifically those candi- Lassen Hall or call 916-278-6231. the nature of our work,” said Kristi their users personal Web sites, which al- 


YOU FIT ? 


al characteristics employers seek in job 
candidates are: communication skills, 
work experience, motivation/intuitive, 
team work skills, leadership abilities, 
GPA/academic credentials, technical skills, 
interpersonal skills, analytical skills: and 
ethics. Ashley Gai, from Enterprise, 
agrees that students with great communi- 





More than 75,000 hours of your life will be spent at work, so....... 
Why not spend part of that with a progressive, upbeat company that could really 
take you places?? 


With 800+ stores nationwide, we offer exciting opportunities from the ground.up— 
Sales Associates to Store Manager AND BEYOND!! 


If you are a people-person with a flair for sales and are looking for a 





Technology makes the job search easier 








Mercy Healthcare Sacramento 


aa CHW 


At Mercy Healthcare Sacramento, quality care is a team effort. To 
make sure our people can achieve their best, we foster a highly sup- 
portive working environment that includes a sincere and significant 
commitment to continuing education. If you’d like to be a vital con- 
tributor to a strong, dedicated and skilled team, consider applying for 


one of our open positions. 


We offer a comprehensive salary and benefits package. Please apply 
in person or send a resume to our Regional office at: Mercy 
Healthcare Sacramento, 10540 White Rock Road, Suite 150, 
#CSUS400, Rancho Cordova, CA 95670, (800) 688-3834, Job info 


Line: (916) 851-2227, E-mail: 


. We electronically 


scan our resumes, so PLEASE USE STANDARD FONTS (no bul- 
lets, italics or underlining), EOE & drug-free workplace. 


place to share your smile, find out how well we fit! Visit our Website at: www.mercysacramento.org 


Come see us atthe CSUS 
Career Fair Mon, April 24 in the 
University Union Ballroom 


Equal Opportunity Empic 
Visit us at the career fair on April 24th or ” 
apply at a Famous Footwear store near 
you. 





Mercy General Hospital 

Mercy Hospital of Folsom 

Mercy San Juan Hospital 
Methodist Hospital 

Woodland Healthcare 

Sierra Nevada Memorial Hospital 








SACRAMENTO POLICE DEPARTMENT 


Incentive given for BA/BS 








Jump start your career! 


We are recruiting for some of the best companies in Sacramento ‘ 
and Rancho Cordova. Don’t pass up the opportunity to learn about 
the 100s of job opportunities that require only an Accounting or 
Finance degree. One or two years experience? Even better! 





The Sacramento Police Department is 
looking for people to join our outstanding 
law enforcement agency. Are you up to 
the challenge? 






e Junior Financial Analysts For investment /securities companies 
e Staff Accountants For great Sacramento area companies 





Accepting Applications For 


¢ Police Cadet/Officer 
¢ Dispatcher 
-* Community Service Officer 





No degree? Outstanding summer jobs are plentiful. Call today! 





Trisha English ~ tenglish@accountantsplus.com 
Rancho Cordova ~ (916) 853-0402, Fax (916) 853-0971 


Lisa Murar ~ |murar@accountantsplus.com 
Sacramento ~ (916) 648-3658, Fax (916) 648-3958 


Diane Sanderson ~ dsanderson@accountantsplus.com 
Sacramento ~ (916) 648-3658, Fax (916) 648-3958 






We open doors to 
jobs never advertised! 


Accountants Plus 


Financial Staffing Solutions 


www.accountantsplus.com 






(916) 264-7155 for info or application. or 
stop by our booth on April 24. 











Great Jobs with Great Companies for Great People! 
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Recruiters to hit 


(AMpuS in search of 
future workers 


REBECCA MIZE 
State Hornet 


_ With graduation approaching, Sacra- 
mento State students looking for after- 
school employment can visit the Career 
Fair on April 24 to check out potential 
employers. 

The Career Fair, held in the Universi- 
ty Union ballroom, gives students a chance 
to meet with company recruiters from a 
variety of fields. The companies partici- 
pating in the event will provide informa- 
tion about their organizations in order to 
make connections with students. Many 
will be setting up interview appointments. 

“We are hiring for lots of positions and 
internships,” said Kristi Henderson, a re- 
cruiter for E*Trade. E*Trade is looking for 
determined people who are really inter- 
ested in the company. 

“We love to see people out there, so 
come stop by and see us,” said Henderson. 

Some companies are looking for stu- 
dents who are just getting ready to grad- 
uate. 

“I typically like to hire people just out 
of college. They are usually hungrier and 
are easier to mold,” said Jeff Chapman 
of Norwest Financial. 

Chapman said he is looking for people 
with strong leadership skills, a track record 
of achievements, and competitiveness. 

“It’s either eat or get eaten in this 
world,” said Chapman. 

Many of the participating companies 
have job openings in the Sacramento area. 

“We have a lot of exciting opportuni- 
ties with our new Roseville store opening 
in August,” said Macy’s Joni Stevens. 

Some of the recruiters are looking not 
only for graduating students, but also stu- 
dents still in school. 

“We have a lot of entry-level positions 
for people still in school,” said Joe Mi- 
lalonis, from the Sacramento Children’s 
Home. 

Regardless of a student’s major, year, 
or past experience, there are enough po- 
tential employers recruiting to help stu- 


dents find the perfect job. 
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Resume can be the key to finding the right job 


CHRISTINE BROWNELL 
State Hornet 


While employers primarily stress the 
importance of previous related work ex- 
perience and a “go-getter” personality, a 
well-organized and clearly written re- 
sume and cover letter can provide the 
finishing touch to an aspiring applicant. 

Iris Glipa, corporate supervisor of 
Payless Shoe Source, believes that re- 
sumes are important because they can 
set one applicant apart from the others. 

“Some people aren’t even bringing 
them in these days,” Glipa said. 

Glipa said that personality and ap- 
pearance, along with a resume, “make a 
good first impression.” 

So how does a hopeful applicant cre- 
ate a resume that makes an outstanding 


Quality time 
in the Career 


Center 


Yee M. Luk, a senior in manage- 
ment information services, 
spends some time in the Career 
Center looking for a job. The 
Career Center offers job place- 
ment assistance and helps stu- 
dents find internship opportuni- 
ties. 
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impression? 

Ray Ruiz, corporate recruiter for Max- 
im Healthcare Services, has been seeing 
a lot more resumes on the Internet and 
through e-mail. 

“I prefer Internet resumes because 
they are plain and simple and easy to go 
through,” Ruiz said. 

Ruiz recommended that applicants 
make sure to include the year of gradua- 
tion. It is also beneficial to include the 
willingness to relocate or work at any lo- 
cation, because this demonstrates flexi- 


bility. 
An article, “How to Avoid Resume 
Bloopers,” found at 


WWW.careers. WS].com, warns prospec- 
tive employees to watch for misspelled 
words. 

“Misused words and grammatical 
mistakes are irreversible and almost al- 
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ways fatal flaws in a resume,” accord- 
ing to the article. 

The article also recommends appli- 
cants not list too many prior jobs. “List- 
ing too many jobs eams unsatisfactory 
grades from employers because it shows 
a restlessness that no employer can satisfy, 
or a personality no employer cares to deal 
with, chronic lateness or absenteeism, or 
the three D’s: dishonesty, drinking, and 
drugs. One thing you can count on: read- 
ers aren’t going to stop and ponder it. 
They'll stop reading because it makes 
them uneasy,” the article advised. 

Joel Davis, professor of journalism, 
makes the following recommendations 
regarding resumes: 

Keep it to one page 

If you use references, make sure they 


' know about it and are available to re- 
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erate 





Feel free to add personal details 

Try to make it classy, with type and 
fonts that are easy to read 

Always have someone proof and 
critique 

Glipa also said that resume should 
be brief. 

“Don’t put in too much informa- 

,’ Glipa said, “One to two pages 
is basically enough.” 

John C. Heed’s article, “How to 
Craft a Senior-Level Resume,” also 
found at www.careers.wsj.com, reports 
that confidence is crucial in the job 
hunt. 

“Decide if you’d hire yourself, if 
you were the interviewer. If the answer 
is yes, start circulating your resume 
with confidence and expect success,” 
Heed wrote. 


ARIEL PAFF-CARMAN/STATE HORNET | 
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Stressed About Job 





Prospects AFTER 
-», You Graduate? 


Get Some Professional Experience 


BEFORE You Graduate! 


The First Step? 


Stop by the Co-op Table at the Career Fair. 
We’re eager to talk to you! 





Cooperative Education Office 
Public Services Bldg. 2nd floor 


(above the University Police) 


(916) 278-7234 


All Majors 
Welcome! 
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~ |nterviewing in the new millennium 


The Career 
Center offers a 
new system 
that gives 
access to job 


recruiters 


' RYAN ENDEAN 
ELIZABETH MARTIN-BURK 
State Hornet 


Like everything else in the job search, the 
interview process has been changed by the 
rapid acceleration into a technologically so- 

“The technology we now have makes 
communication so much faster, not only for 
our applicants, but also with the references 
that they offer,” said Emma Marks, a former 
Sacramento State student and intem at TGG 
Lincolnshire, a human resource firm. 

One of the directions the interviewing 


Macy’s offers a great team-oriented, fun work environment. We have 
tunities in all areas of the organization. Come by our table at the Job Fair 


process is taking makes distance irrelevant 
by allowing interviews via two-way video. 

“Tt’s made remote interviewing possi- 
ble, so now we can hook up cameras, not 
only on our side but also on the intervie- 
wee’s side,” said Marks. “It saves companies 
the money of flying people to the inter- 
view.” 

The Sacramento State Career Center is 
offering a new service for graduating seniors, 
called InterviewTrak, which is an on-line 
system that allows students to research job 
Opportunities. 

“Employers love [InterviewTrak] be- 
cause they have access to resumes, phone 
numbers and addresses,” Eva Gabbe, pro- 
gram manager of on-campus recruitment 
for the Career Center. 

Using the JobTrak software system, In- 
terviewTrak is a job-listing bank accessible 
via the Intemet. ae 

An eligible graduating senior can walk 
into the Career Center to sign up with a user 
name and a password. The Career Center 
then verifies that the student is a graduating 
senior, at which time the student is given 


access to the system. 

Students can access InterviewTrak from 
any computer, even from home, Gabbe said. 

Also, students have a window of 12 days 
during which to sign up with the compa- 
nies for interview appointments. Gabbe said 
there are about 150 companies who use In- 
terviewTrak to find potential employees. 

“This is the first semester [for Inter- 
viewTrak] and it seems to be running beau- 
tifully,” Gabbe said. 

Technology has also affected hiring cri- 
teria. Almost all companies are requiring 
new hires to have computer software skills 
and knowledge of the Internet. 

“Coming into an interview and saying ‘I 
can learn quickly’ no longer works,” said 
Bret Waitre, of Initial Staffing Services. 

Gabbe agreed: It isn’t only the techno- 
logical fields that require these skills, she 
emphasized. 

“Every field should have a computer 
background,” Gabbe said. “Nowadays, you 
need computer skills.” 

Elizabeth Hume contributed to this re- 


port. 





or Complete an application at the ‘Macy's nearest you!! 


We have exciting career opportunities available in all our Sacramento 


locations 


¢ Downtown Plaza 

¢ Arden Fair Mall 

* Country Club Plaza 
¢ Sunrise Mall 


* Coming August 2000 - Roseville Galleria 
Your Career in Fashion Management Begins Here! 


SOD Gy gees’ 


ll be part owner of a company 


ear vigkeyied 





At Air Touch, a leading wireless service provider, 
we're right behind you all the way. We’re committed 
to helping our employees get all they can from their 

careers and their lives. So if you’re ready to reach 

your full potential now you can. 


We currently have positions 
available in the following areas: 


i'll have a hand 


in shaping the future 


Customer Care 


Administrative Support 
~ Call Center Management 


For Customer Care positions apply by phone TODAY at (800) 749.4500 
ext.5567, fax (916) 357.4128, PO BOX 2227, Folsom, CA 95763. 
VISIT US ON THE WEB 


www.Airlouch.com 


Air Touch offers competitive salaries, outstanding benefits package and 
an environment that recognizes and rewards our employees. AirTouch 


is an Equal Opportunity Employer. 
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OF INTERNET 
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“rou HAVE? 





routes My 


“Thank you 
Kaplan... 


... Yesterday | had.the chance to put all of the things the Kaplan 
Class taught me and all of my hard work to good use. 
| cannot tell you how happy | am. Finally | have overcome 
one of my greatest weaknesses: the standardized test.“ 





—Melissa 
330 point increase 


Classes start April 13 and May 30. Call to enroll! 


qiD 


1-800-KAP-TEST 


_ kaptest.com AOL keyword: kaplan © 
*GRE is the registered trademark of the Educational Testing Service. 
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CILZ 


Local Edition 


Come and visit our recruiter on Monday, 4/24/00 at the job fair, 
and on Thursday, 4/27/00 for campus interviews. 


Hertz Local Edition is the newest division of the Hertz Corporation, consistently 
the world’s #1 Rental Car Company for the last 80 years. The Hertz Corporation is 
a Fortune 500 Company with presence in over 150 countries, operating a fleet of 
525,000 vehicles from approximately 6,500 locations worldwide. We are currently 
recruiting for highly motivated individuals to assist us in our recent expansion 


throughout the area. 


Entry Fave Management Trainees - Graduates 


You will be responsible for a variety of entry level management decisions in many areas including 
customer service, car inventory control, marketing, client development, and sales responsibilities. You 
will gain valuable experience through dealings with customers and interactions with auto body shops, 
insurance companies, and small businesses. You will also gain a working, on-site knowledge of the 
business which can propel you into higher management positions within 6-18 months. We have 
opportunities available | 


R LARS a ey SMPTE ee > a WE TB YEE, 
BEN 271 NS Poesia dees RS 2S sche oN NRE PERS 


This is a 10-12 week summer internship starting the first week of June. The program consists of a very 
structured training matrix developed to give interns exposure to all areas of operations management, 
combining classroom and hands-on practical learning. Interns will be trained in modules by various 
Senior Managers and will then work in the field for 1-2 weeks to apply what they have learned. Upon 
completion of the program, interns will have knowledge in fundamental business areas such as Sales & 
Marketing, Back Office Administration, Fleet & Distribution Management, Inside Sales, Revenue 
Management, Customer Relations, and Profit & Loss Management. The program will also provide 
interns an advantage in seeking a full-time position with Hertz after graduation, as well as potential 
college credit. We have opportunities available throughout Northern California. 


Human Resources - PT eaaitsit ts 


This is a full-time summer position. This is an ideal opportunity for someone looking to gain exposure to 
all areas of HR. The primary functions will consist of recruiting (college recruitment, advertising, 
screening resumes, job fairs), administration (processing new hires, background checks, drug tests), and 
special projects as assigned by the department manager. Qualified applicants must be proficient in 
Microsoft Office, have 1-2 years administrative experience, have a basic understanding of HR principles 
and concepts as well as a strong interest in HR management. We have opportunities available in our 
Sacramento, Oakland, and Burlingame locations. 


a | . The Hertz Corporation 
. : Attn: Gina Giordano 
6130 McNair Circle’ 
Sacramento, CA 95837 
Fax: (916) 920-8556 
Phone: (916) 927-3882 x6810 
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RACHEL KAPLAN 
Daily Targum (Rutgers U.) 


(U-WIRE) NEW BRUNSWICK, 
N.J. — The job outlook for the Class of 
2000 is one rich with many opportunities. 
The economy is strong and the job mar- 
ket is eagerly awaiting the entry of col- 
lege graduates into the pool of potential 
employees for their companies, busi- 
nesses, firms and industries. 

“All sectors of the economy are go- 
ing to hire this year, the strongest sectors 
being financial services, construction, 
professional/technical services and foods 
and lodging. Engineers and business will 
lead hiring, however, employers hiring 
liberal arts majors are expected to do so 
substantially,” Ellen Azevedo, the di- 
rector of the career services employment 
center on Busch campus, said. 

Employers are using different ways to 
recruit students to their companies, 
Azevedo said. 

“What employers found most effec- 
tive was on-campus recruitment, job 
fairs, intemship/co-op programs tied with 
organizational Web applications,” she 
said. 

Azevedo also said that “everything is 
faster with the Internet, and employers 
are thnill 

Azevedo also said that what em- 
ployers are looking for in employees is 
also changing. | 

Employers want employees with “the 
total package, have all kinds of skills, a 
general understanding of e-commerce 
— non-technical — possess complex 
thinking, adapt to constant change and 
technical skills ... proficiency in com- 
munication — interpersonal — com- 
puter aptitude, leadership, teamwork, 
personal accountability, organized, re- 
sponsible, being able to handle multiple 
tasks like learning and keep up with the 
prospective field,” she said. 

Not surprisingly there are differences 


between what employers and employees 


i 
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want. Azevedo said students usually look 
for different qualities in jobs than em- 
ployers look for in employees, such as 
“enjoying the job, doing something that 
matters, using skills and abilities, get- 
ting recognized and learning new skills.” 

“It’s a very good time to be a college 
graduate. ... It’s a good time for liberal 
arts graduates because of the strong econ- 
omy and job market for hiring,” Richard 
White, the director of career services at 
the University, said. 

White said, however, that even with 
the strong economy and a growing de- 
pendence on high-tech methods for job 
hunting that university career counselors 
will never become obsolete. 

“More people are looking for one- 
to-one counseling, face-to-face contact in 
addition to job search. ... There seems to 
be a balance with the use of the (Intemet) 
and human contact.” 

Dawne Smith, director of the Career 
Services office at Rutgers Law School- 
Newark, said, “The market is wonderful. 
There are many jobs. Since the surge in 
the job market in the mid 1980s, more 
and more graduates have gotten job of- 
fers.” 

She said, “Summer jobs and intem- 
ships are very critical. ... Most firms will 
pick their first-year entry attomeys from 
their summer job associate program job 


Best of all, however, Smith said, 
“Many New York firms pay $125,000 to 
start. With bonuses an employee can 
make $150,000 to $160,000.” 

Smith explained that internships are 
an integral part of obtaining jobs be- 
cause “not only (do intemships) provide 
skills training workshops such as resume 
writing and cover letters, but they create 
forearms which allow employers to in- 
terview with students, career fairs, job 
consortiums, as well as panels and pro- 
grams which introduce students to var- 


ious practice areas in the legal field.” 
“www. getacareernotajob:co 


Sp Palin nthe, peta ¢ + Di Aa alae 0 hay raed ke PD iy ehteesteditey ue: ality : 


www.getacareer notajo .cOomM 


VTNACNG MeTIATT 





WW? acareermMotajop.cOomMm 


CAREER FAIR 


Job market, opportunities | Internships changing with the times 
~ welcome seniors 


JILL FREEDMAN 
State Hormet 


The economy is booming and busi- 
ness is good. And internships are re-' 
flecting not only the booming econo- 


my, but the changing face of technology 
as well. 

The characteristics of intemships are 
evolving. Students are taking on more re- 
sponsibilities and getting more useful 
experience and flexibility. 

“The characteristics of modern in- 
ternships is that they are all different,” 
Lynn Hubbard, Career Center intern- 
ship coordinator, said. “Some are paid, 
some aren’t, they are for all different 
time periods, and some are for academ- 
ic credit and some aren’t. We try to make 
sure that students are getting real hands- 
on experience.” 


According to the Career Center Web 


site, there are many benefits to interning, 
some of which include gaining practical 
work experience, establishing contacts 
for-future jobs, and fostering self-es- 
teem. 

“Intemships give students a chance to 
gain self-confidence. It will allow them 
to be more relaxed when it comes to job 
interviews,” Hubbard said. 

There are many places to check if 
students are interested in getting an in- 
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ternship, Hubbard said. 

“You can look in the binder in the 
Career Center, make an appointment 
with me, go to your intemship coordi- 
nator in your major, or try to call com- 
panies and get one on your own.” 

Although paid intemships are offered, 
there aren’t many of them. Only five to 
ten percent of the internships offered 
through the Communications Studies 
Department are paid, according to Sue 
Shelton, communications studies in- 
ternship coordinator. 

“We only have about 60-85 students 
who intern each semester, and about 600 
internship opportunities just in our de- 
partment alone,” Shelton said. Intern- 
ships are becoming more technological 
as businesses are increasingly run on: 


“computers. 


“Students must be prepared to walk 
into a technological work environment. 
There are more demands on them to- 


As aReservist, ~ 

you'll automatically ~ 

be eligible to enroll in © 

the Community College of the Air 
Force. Then you'll have over 66 career- 
building programs to choose from. We 
are the only military branch authorized 
to award Associate’s degrees, and are 
actively committed to your education, 
with: 


¢ Over $9,000 toward college 
with the Montgomery Gi Bill 


¢ College credits from the 
Community College of the Air 
Force a 


¢ The latest state-of-the-art 
technical training that will give 
you an edge in the civilian job 
market. 


Call 1-800-257-1212 


The quality of your life depends on the 
quality of your education. Start building 
the foundation that will take you above 
and beyond 
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The CSUS Career Center invites the 
campus community to attend the Spring 2000 





Career Fair 
April 24, 2000 
University Union 


Ballroom 
10:00 a.m. to 2:00 p.m. 


Over 100 government, private sector and 
non-profit employers will participate. 
Speak with company representatives and 
explore career opportunities. 


Agilent (formerly Hewlett-Packard) _CA State Auditor 


_ Air Touch Cellular CA State Personnel Board 
Allied Insurance Caltrans 
Altec Industries Inc. CSUS Cooperative Education 
Anytime Access CSUS Foundation 
Aramark Uniform Services CSUS Regional & Continuing Education 
Barclays Global Investors Child and Family Insitute 
Best Buy Co Inc. CCS Planning & Engineering 
CA Dept of Corrections Child Development Inc. 
CA Dept of Health Services-Audits Cintas Corporation 
& Investigations Curtis PMC 
CA Dept of Justice Easter Seals Superior CA 
CA Dept of Mental Health Eli Lilly & Co. 
CA Dept of Water Resources Enterprise Rent-A-Car 
CA Dept of the Youth Authority E*Trade 
CA Franchise Tax Board Families First 
CA Franchise Tax Board-Audit Famous Footwear 
Branch Federal Deposit Insurance Corporation 
Federated Mutual Insurance 


CA Mini Corps 


Ferguson Enterprises Inc. 
Fireman's Fund Insurance Co. 
Footstar 

Franklin Templeton 

Gap Inc. 


Grinnell Fire Protection Systems . 


The Hertz Corporation 
Interface Engineering 
Initial Staffing 

Kaiser Permanente 

KMart Corporation 

Macy's 

Maxim Healthcare Services 
Mercy Healthcare Sacramento 
Mercury Insurance 
Mervyn's California 

The Money Store 

The MONY Group 
Norwest Financial 

Office Depot 

Olde Discount Corporation 
Omni Program ~ 


Onemain.com (formerly JPSNet) 


Pacific Bell 

Pacific Gas & Electric 
Payless Shoe Source 
Peace Corps 

Platt Electric Supply 


_ Prima Publishing 
Prudential Individual Financial Services 


Resource Staffing Group 
Sacramento Children's Home 
Sacramento City Police Dept. 


Sacramento City Public Library 
Sacramento County Dept of Finance 
Sacramento County Dept Medical Systems 


Sacramento County Health & 
Human Services 


Sacramento County Human Resources 
Sacramento County Probation Dept. 


Safeway Inc. 
San Jose City Police Dept. 
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day,” said Bill Benson of the Califomia “We will be looking for both intems 

State Board of Equalization. as well as graduating people in the Ca- 
“Our intems are quite important to reer Fair,” Benson said. 

our Office. They are responsible for For more information, attend the Ca- 

things that need to get done on a daily ba- reer Fair on campus April 24 or contact 

sis.” Benson said. the Career Center at 278-8623. 
The Califomia State Board of Equal- 

ization is one of the many companies 

participating in this semester’s Career 





Our corporate ideals have 
a truly remarkable source. 


What do we mean by the “Alaska Spirit”? Quite simply, it is the 
individual attention we give to each of our customers—and our 
employees. In a broader sense, the Alaska Spirit embodies the 
qualities which are born from an environment of inspiration. Traits 
like humility. Unselfishness. Integrity. The very same traits which 
make our employees exceptional. And our ideals enduring. 


FLIGHT ATTENDANTS 


We are currently seeking dedicated, flexible, and outgoing Flight 
Attendants for our Portland, OR; Los Angeles, CA; Seattle, WA; and 
Anchorage, AK bases. To qualify, individuals must be able to relocate, 
have a minimum 2 years' customer or community service experience, 
be at least 21 years of age, be able to swim at least 90 feet assisted 
by a lifevest, and be at least 5 feet 2 inches tall or able to reach 80 
inches. If you meet these qualifications, please plan on attending our 
Open Interview. (Bring your resume and be prepared to complete your 
employment history.) For complete job descriptions, qualifications, 
unique travel benefits, and Open Interview dates please call our 
toll-free Job Hot Line or visit our Web site. 


1-877-226-1306 Job Hot Line . 


www.alaskaair.com 


ewe Mints 


Join the Alaska Spirit 


Alaska Airlines recognizes the value of every individual, and is an Equal Opportunity Employer , 





Scholastic Recruits 

The Sherwin-Williams Co. 

Slakey Brothers 

Smith Kline Beecham Pharmaceuticals 
Standard Register 

Stanford Home & Family Alliance 
State Farm Insurance 

Target Distribution Center 

Target Stores 

TASQ Technology 

Toys R Us & Babies R Us 

United Parcel Service 

USAA Insurance 

US Air Force Officer Recruiting 

US Customs Service 

US Dept of Health & Human Services 
US Drug Enforcement Administration 
US General Accounting Office 

US Geological Society 

US Navy 

Valley Media Inc. 

Vision Service Plan 

Walgreen Co. 
Wallace Inc. 
Williams Sonoma Inc. 

The Wine Group 

(More employers anticipated) 


Post your resume on-line for 
the Career Fair! Recruiters will 
be able to review your resume 
before you speak with them at 


the Career Fair. Go to the 

Career Center website at 

www.csus.edu/careercenter, 

click on Services for Students, 
_ then on Resume Link. 





Visit the Career Center, Lassen Hall, 
Room 2000 for more information, 
or call 278-6231. 
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66 There are 
a variety of 
resources on- 
line that 
allow 
applicants to 
post 
resumes, 
look for the 
perfect job, 
and find free 
job hunting 
advice 99 


Matt WAGAR 
State Hornet 


In these times of technological growth, job seekers 
don’t even have to leave the confines of their home to 
find a job. There are a variety of resources on-line that 
allow applicants to post resumes, look for the perfect 
job, and find free job hunting advice. 

One of these sites is the Riley Guide, at www.n- 
leyguide.com, allows the user to access information 
about salaries, salary negotiation, job search tips, and 
gives access to a master list of jobs available in each 
field. This site has links to many other sites and is 
very easy to navigate. If the applicant doesn’t know 
what specific type of job he or she is looking for, but 
has an idea and wants to test the waters to see what is 
available. 


Additional sites: 


Job Trak: www.jobtrack.com 


CSUS Foundation: www.foundation.csus.edu 
Yahoo: www. yahoo.com/business/employment 


Interactive Employment Network: 
www.espan.com 


Career Mosaic: www.careermosaic.com 
California Career and Employment Center: 
www.webcom.com/~career/welcome.html 


Job Star CA: www.jobsmart.org 
Intel: www.intel.com 
Apple: www.apple.com 


CAREER FAIR 


Another site is the Internet Job Locator at 
www.joblocator.com/jobs/. The site is easy to navi- 
gate, but users need to know what type of job they are 
looking for. There is a search engine to aid in navigating 
the site and job seekers can search specific compa- 
mas who ecivesise 24 the aie Cr aracttetys oe 


‘that are available. 


. THe eceth GE 4 PORTICO tight sonal a seek 
er to the Federal Job Listings (Office of Personnel 
Management). Located at www.usajobs.opm. gov/, 
there is an on-line application which can be saved for 
future use. In some instances, applicants can apply for 
jobs electronically. There isn’t a search engine available, 
but users are able to browse through all the jobs listed. 
In addition to full-time jobs there are summer jobs 
posted as well. 

For people who wish to dedicate their lives to sci- 


Career Web: www.cweb.com 
Career Path: www.careerpath.com 
Direct Marketing World: www.dmworld.comcom 


' Internet sites offer 
, Variety of job assistance 


ence, www.nature.com/ is the site to surf. The Nature 
International Weekly Journal of Science allows job 
seekers to post resumes, search the job database, and 
look for grants pertaining to a specific field of study. 

Another potentially helpful site is Monster at 
wwww.monster.com Like the other sites, job seekers 
can search through the database for employment op- 
portunities, but this site offers an additional benefit. 
There is a section that allows users to read interviews 
with people who actually work in particular fields. 
The interviews are a great tool to see what other peo- 
ple had to accomplish to get the same type of job ap- 
plicants are looking for. It allows users the opportuni- 
ty to obtain first-hand knowledge of how things work 
outside of a classroom. 

These are just of few Intemet resources that are 
available to assist the job search. 


Good Works (jobs in social service): www.essen- 


tial.org/goodworks/ 


Jobnet: www.jobnet.com 
Jobweb: www.jobweb.org 


Monster Healthcare: www.medsearch.com 


Planet Jobs: www.phillynews.com/program/ads/ 
Recruiters Online: www.recruitersonline.com 


Computers and the Internet 
have become useful and neces- 
sary tools in everyday living. In 
the job world, knowledge of 
computers is a necessary skill 
and may mean the difference 
between getting hired and 
struggling to find a job. 


ULINIVERSITY OF THE PAGTIEIC 


METRO: www.multnomah.com 


McGeorge School of Law 


Netcom: www.netcom.com 

America’s Job Bank: www.ajb.dni.us/index.html 
Best Jobs in USA: www.bestjobsusa.com 
Career Magazine: www.careermag.com/career- 


Instructional Technologies Department @ SFSU: 
www.itec.sfsu.edu/jobs/ 

Yellow Pages Power Search: www.yellow.com 
CA State Civil Service jobs Ea ent Info: 
www.spb.ca.gov 
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Full ana Part-time J. D. Progtams 


ey : Extensive Clinical and Internship Opportunities 
7 Se ee ee | ~ J €ertificate Program: Governmental Affairs 
Concentrations: Intellectual Property; Criminal 


Dee _ Justice; Trial and Appellate Advocacy; 


1, ry A "3 Cy, ME i A Y? - International Business; Taxation 


DID YOU KNOW? 


| 
| 
} ¢ Every 11 seconds someone starts their own business 
| 
| 
| 


Application recommended by May 15 


Ce LSAT results cersideted 
¢ Nearly 25 million people have already staarted their own home-based r 


business 
¢ Most people began this business in their spare time 
© 20% will earn more than $75,000 per year 
¢ 95% will succeed in their first year in this $247 billion industry 


For inforftighons id Splicstton Sh ateuidls, write, call or e-mail: 
Admissions Office * * UOP—McGeorge School of Law 
3200 Fifth Avenue. ¢ Sacramento, California 95817 
(916) 739-7105 © é-mail: Wi diet onsinceeoree@uop. edu 


| 
| website: www.mcgeorge.edu 


j Carol Emery (916) 967-6310 __ Beryl Geezi (916) 338 = 373°) 


Every major industry has its acknowledged leader. In corporate identity uniforms it’s 
CINTAS, with over 22,500 employee partners and locations in over 200 key cities, we have 
just completed our 30th consecutive year of uninterrupted growth taking us from $7 mil- 
lion in 1970 to over 1.2 billion today. FORBES MAGAZINE has recognized CINTAS 
as one of the "200 Best Managed Small Companies in America." WORTH MAGAZINE 
includes us in today’s top 50 Blue Chip Stocks in the Country. 


We provide a complete compensation package including Health, Life, Dental and Dis- 
ability Insurance, 401k, Stock Ownership and 100% company profit sharing plan. 


Current Positions Available: 


Production Supervisor 
Management Trainee- General operations and productions 
Sales Associates- Entry level sales position 


Ferguson has doubled in size every five years since 
our beginning in 1953. Today we're the largest U.S. 
distributor of plumbing products, third in industrial 
pipe, valves and fittings, fifth in heating and cooling 
products — and we're still growing. That growth offers 
the kind of opportunity that dreams are made of. 
Contact us today, and start dreaming! 


FERGUSON 


P.O. Box 2778, Newport News, VA 23609-0778 
(757) 874-7795 * www.ferguson.com 


Opportunities available at these locations: 


Northern California: Sacramento, San Francisco, San Leandro and Gilroy. 


Jennifer Paauwe-Riffe 
Cintas 

Northern California 

Cintas Corporation 

1231 National Drive 
Sacramento, CA 95834 
Fax (916) 576 - 2862 
E-mail: cintasjpr@ aol.com 
WWW .Cintas-Corp.com 





